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The effective date of this Agreement is 3¢ June 1987.

Although this Agreement was siéned_ 'by- appropriate Commanders on:-17 March

N 1986, . upon ‘review of the Agreement by the US-Army Training and Doctrine Command

(TRADOC), both parties had to subsequently meet and take additional actions for_

 the Agreement to be in conformance with applicable laws, rules and regulations.
- This :necessitated additjonal r
' TRADOC on'30 June 1987. .. -~

eview by TRADOC. ~All provisions were approved by
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st Forth Ip the Gyl Sea:vice aefem Act anﬂ
g andl B ;iaes-ésguad ‘by. the DEfice of
: 4 Y :gher enhelans-within the
-Bepartment oﬁ tbe ny 'gad other Ppderal & ies,anthg:izea.zo imglenent
the Act, the following ax;isles eggst“;nte ap Apreement by .and between the
S Arwy Training Center ‘and Fort Ja , the US Army Medical ‘Department
GHEDDAC) {Is Army Ipfermﬁ _“4, ems Compand and US Army Troop ‘Support -
Agency, Fort Jackson,'sﬁ, -eteiaai_ef geiled ‘the Employer,: and’ Local -
No, 1909, American Federation ‘of Gewement ‘Employees, AFL-CIO, hereinafter

referred to as the Uhion.

" In this Agreement wherever “men .y or their pronouns appear,|
either as words or parts of words Cand other than with obvious reference to
named male individuals), they are meant ‘in their generic sense (i.e., to

include a11 humankind - both female apq uale sexes)
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ARTICLE 1

Exclus1ve Recognition and Caverqge of the Agreement )

- ‘Section 1.I. The. Employer recognizes the Union as the exclusive .
bargaining representative of all employees in the unit as defined A

' Seetion 1.2, - The reeognized bargaining it is all wage- grade
employees: of the US Army Training Center and Fort Jackson, the US Army
Medical Department (MEDDAC), Fort Jackson, South Carolina, US Army - -
Information Systems  Command, Fort Jackson, South Carolina, and US Army -

Troop Support Agency, Fort Jackson, South Carolina, excluding all .

professional employees,: management officials; temporary and. intermittent.
employees, employees engaged’ in Federal personnel work in- other than a -

. purely- clerical capacity and supervisors and guards, as defined in the .
Civil Service Reform Act..j' R o

Section | A 3. Whenever used in this Agreement, the term "Commanding
General“ refers -to the: US Army Training Center and Fort Jackson, Fort
Jackson, South Carolina. When applied to employees of tenant organizations
of the-US Army Health- Services Command, The US Army Information Systeme
Command, ot the US Army Troop-Support Command, the term ”Commander bas

equal applicability aud w111 be in lieu ‘thereof ..

ARTICLE 2

Provisions of Law and Regulations

. Seetion 2.1. In the Administration of all matters covered by this .
Agreement, officials and employees are govermed by existing or future laws
and the regulations of appropriate authorities, including policies and. -

‘regulations of'the'Department of the Army in existence at the time the

Agreement. is approved; and by subsequently published policies and regula-
tions of the Department of the Army required by law or by the. regulations

of approprlate authorities.
ARTICLE 3

Matters Appropriate for Consultation or Negotiation

Section 3.1. It is agreed that the Employer and the Union, through
appropriate representatives, shall meet at reasonable times to confer in
good faith with respect to personnel policies and practices and matters
affecting working ¢onditions ‘and conditions of employment as defined in




Public Law 95-454. In administration of all matters covered by the agree-
ment, offjpigigjgnd.g@plgyegg are_ggggrngdihyTg;istiggwotufutnre laws and - .
the regulations of appropriate authorities, including policies set forth in
the Federal Personnel Manual, by published agency policies and regulations
in existence at the tine the agreement was appr ed, and by subsequently _
published agéncy polieies and ‘regulations required by law-or by the . .o
regulations of appropriate authorities; or authorized by the terms of a
controlling agreement at a higher agency jevel, and the Civil Service
Reform Act of 1978.- . .~ - - B T S T

Section-3.2. :The Fuployer will potify. the Union of .any changes in
directives and policigs relating to persennel policies and practices or -
matters @ffecting conditions: of employment: of bargainiag unit employees
which are mot specifically -covered in this Agreement. Before any changes,
are implemented, the Unien ghall ‘he .giwen the epportunity to censult or .
negotiate as appropriaste. If pegotiations are requested and agreement -
cannot be ;eached;'thg established procedures for such resolution will be
fo¥lawed. Matters appropriate for consultation or negotiation with the
Union include persomel ‘policies and practices and matters affecting
WkaingnconﬁitiongIthéh:ﬁail'withi@ the scope of authority of the
Employer. Such‘sfbjegts-inclﬁée,'bn;ya;g not. limited to, oceupational
" health and safety, empioyge'tﬁaﬁngag;iiahpremanagement cooperation,. - .
employee welfare and setviéEQ,‘methbﬂg of adjusting grievances.and,appgais,

pay practices, granting leave, promotion plans, demotion practices, and

reduction~in-force.

shall preclude the Command and . ("

l&_ :

Section 3.3. ‘Ho;hing in this seétion
labor organizatien frem negotiating

a. At the election of the ﬂomﬁander, on the numbers, types, and
grades of emplﬁyeesvor;positinns'assign&ﬂ:;n any:organizationalzsubr
division, woerk projéct, or tour -of duty, or on the technology, methods,

and meanSfof perfpfﬂigg-uork:" e
b. Procedures which ﬁangggment.afficials will -observe in éxegcising
_any ‘autherity under 'this sectiomj oT . - . :
c. Appfopriate arrangements for employees adversely affected by the
exercise of any authority under this section by such management officials.

a. Before making changes of prior benefits, practices,
and unders?agdiﬁgsiﬂﬁiﬁ@_hgve'begn:mutuallygacceptable to the Employer and

the Union, but which are mot specifically covered by this Agreement and

adversely affect the workers in the immediate work area, the Employer will

consult or negotiate as appropriate:

Section 3.4.

ses a chapge in a matter covered in .this

b. .If the: Employer propo
fied in writing the nature of .and reason

section, the Union.will be noti
the proposed change. '

for




. /.‘

'.~views to the Employer: in: writing. "

“withif seven caleddds ‘days. - Thé ‘Dpion’s’ views_
-considered in the‘formulation, aewelopment an& fﬁplementation of any

- ¢. After being 1nformed by the Employer of a proposed change, the

Union shall notify the Employer- withinﬁiiye-ﬂnrkdags whether it desires

3.

to consult or’ negotiate on- the matter.

(1) “I1f -the Union desires consultatiaﬂ;zthe Union will submit its
After being notified by the Union of

the desire for consultation, the Em@loyer shall arrange for a meeting .
ARE stiong Wil Bé

change.
(2) If negotiations are appropriate and requested bg the Hnion,‘the

wriﬁ&eﬁ*tégﬁﬁet theepaﬁties will meet to begin n__otiations.:‘

d. Failure by the Union to submit a timely request to consult ‘or

- .pegotlate on a proposed change- shall constitute-a waiver of that’ right,
.unless all parties agree - that’ an extension” is justified.

;khm.z &

Rights ofgthe*Emplojer

Section 4.1. The Employer retains the right, in accordance with
applicable laws and regulation8° . . .

a, To hire, assign, direct, layoff and retain employees or to
suspend, remove, reduce in grade or pay or’ take other disciplinary action
against such employees. . :

- b. To assign work, to make determinations with respect to contracting
out, and to determine the personnel by which agency operations shall be
conducted.

c. With respect to filling positions, to make gelections for appoint-

ments from'
(1) among properly ranked and certified candidates for promotion; or

(2) anyiother appropriateESOnrce

d. To take whatever actions may be necessary to carry out the agency
m1551on during emergencies.'_
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imtEeE 5 .

Rights of Employees

Sectdion 5.1. . The Employer and the Tnion agree that sach eiployee in
the unit has the zight, freely and sithept fear of pepalty. or reprisal, to
form, join, apd assist a labor organiz
activity, and each employee shall be protected in the -éxercise of this
right. Exeapt as othezwise expressly provided in Civil Service Feform Act,
the right to assist a Iabor srgamization sgvends to participation In the
- management of the organization i getiag for the Yrgmiization In the
capacity of .an organizatiou representative, - #mcluding presentutioh of its
. D etictals of the sxecutive branch, the Congpess, Of oflir dppro-

priate authority. The ¥mployer shall - i
that employees in the unit are apprised of their .rights ‘whder this section,

«or digscximingtion i5 ...& .

- and_that .no_interferemce, vestraint, coercion, nina Lo
membership in a laber

practiced within the unit to encourage or discourage wet
organization. ' o

‘Section 5.2. It is further agreed that the rights described in
Section 5.1 do not extend to participation in the management of a labor
-organization or action as a representative of such an organization by a
supervisor, except as provided in Civil Service Reform Act or by an
employee when the participation or activity would result in-a conflict or
apparent conflict of interest. or. otherwise be incompatible with the .
official duties of the employee. : L :
has .the right, regardless of whether he is
‘to bring matters .of personal concern to
under applicable law, rule, regula-

Section.5.3. Each employee
a member of a labor organizatien,
the attention of appropriate officfals ;
tions, or established policy of the Department of the Army; or to choose -
. his owm representative in any -appellate action other than the negotiated
‘grievance procedure. In a grievance, the employee may either choose not to
be represented or to be represented only by the Union. In the event the
employee does mnot desire to be represented by the Union, the Union still

must he given the opportunity to be present at all of the grievance
. discussions. : : )
Agreement shall require an employee to

abor organization, or to pay money to
thorization by a

Section 5.4. Nothing in this

become or to remain a member of a 1
the organization except pursuant to a voluntary, written av

member for the payment of dues through payroll deductiens.

*Qecéibn 5.5; ﬁmployéés shall Havé the.righi to be'repxééented by -the
Union in any grievance, appeal, or EEO complaint actiom initiated by the

~employee.

ation or to refrain from dny such - .

roke the action required tb sssure -




- Section 5.6. Employees shall have the right to be represented by the

Union in preparing and. presenting their reply to any proposed disciplinary, o

adverse, reclassification, or’ reduction—in—force action.

Section 5. 7.

result of -their” grievance, -appeal, or EEO complaint. Employees- shall be in

a duty status,. except ‘that overtime will not be incurred, in- any ‘méeting or

hearing scheduled as ‘a: result: of their grievance, appeal or EEO complaint.

Section ‘5. 8. A Union representative, if designated by the employee,

‘shall be entitled fo the game amount -of official time as- the employee under.

the’ ter:ns ‘of this article. 8

Section 5. 9. In accordance with Section 8.8, emPloyees shall have the

: right to-meet with their: Union steward coneerning matters affecting their
_ working conditions. ST : : _

ARTICLE 6

Rights of the Union

Section 6.1. The Union shall have the rigbt and the responsibility to

represent all employees in’ the unit; to present to the Employer, elither

orally or im writing, its views on matters of concern; to consult or nego-
tiate.as appropriate, in the formulation, development and implementation of
personnel poliéies and. practices which are within' the authority of’ the :
Employer' and " to negotiate with the. Employer with the object of reaching an

agreement covering all employees in the unit. g

- Section 6 2. The Union shall be given the opportunity. subject to -
security regulations and the Privacy Act, to observe discussions between:

| -the- Employer and employees or employee Tepresentatives c¢oncerning appeals

and- EFO complaints, whén requested by the employee. The Union will be
given the opportunity to be présent at any grievance and discussions on -
matters -affeécting general working. conditions of all of the unit employees.
1f " the employee: is represented by the Union,’ the Union will be given, upon
request, an opportunity to reviéw the file of the grievance or appeal prior
to any scheduled meeting or hearing.
not participate in any way. The Union may have an observer at an EEO or
appeal hearing subject to the determination of the examiner. If the
employee is” being represented by. the Union in such a proceeding, the
representative and the Union observer, if sny, may both not be. on official

time. at the same time

_ -_-' Employees shall be given reasonable official. tine to -

- ‘prepare: ‘their réply to any proposed disciplinary, adverse;. reclagsifica—

' tiom, or" reduction-ir~forée action, with due regard for the ndture of the
-action and ot‘fense, travel . time involved, -and: aveilability ‘of Union - :

'representatives to assist. the employees.

: Additienil feasonable time - shall o
be aithorized for the employees to prepare for any hearing scheduled as 2.

An observer at an appeal hearing may _




The Employer shall met meet with an employee ot 3.growp
ek their views of proposed changes in matters affecting -
which are within the

~ Section 6.3.
of employees to se

working conditions,.persemnel policies or practices, , he
patters for congulta-

authority of. theznployerénéwhisﬁ gre appropriate ma :
.  tion or megotiation withput the: copsent of the Union. -Employees, who also
s serve as vepresentatives of the Usien, will e considered as representa~
tives of the Unien in meetings of this matwre. - . - . . . 7 o
. -Sé#tiﬂﬂaﬁﬂégj ?ﬁg.gggééﬁgééiifbé.giigﬁ.ébg déﬁgxtgnitx“tq he
Tepresented ak = -~ .- . . . o T S
4. any fornal digcusgion betwsen one or more Tepresentatives of the
agency and. one .oF Dege ewployees in-ghe umit ox their represeptabives
concerning any grievance of oy pexsopmel policy oF practices ex gther
general condition of employmegts ox - ' .
;. be - any @ amination of 2o egployee ip the unit by a representative of
the -agency- in. conmection with ap inyestigation if - : o

i e et —-¢(1) the employee reasonably believes that the exanination may résﬁit
in disciplinary actiom against the emplayee; and '

(2) the employee requeagsrregggééqgatign.

. . Union-Management Meetings

| Section 7.1.. Tt is sgreed that the Employer shall meet with Union
_.representatives for the purpose of reviewing and discyssing matters of ° -
- common interest in establishing and maintaining.laber-management coopera-

tion.

. . .Section 7.2. Either party may call for such meetings at any time, at
least six workdays ip .advance of preferred date. The meeting will be held
at a mutually agreed upon time, normally. within eight workdays, but in no
case later thaqzlé;woxkﬂayg.aﬁte;,rgceig; of initial request for meeting.

‘Sectign 7.3. At least three workdays prier to established date of
_meetings, both parties will notify the.other. in writing of subject matters

to be discussed. .

Sgcfipn 7.4. jﬁinq;gé'df thége,méetings:will be g@de~by:mahage¢gnt,-é
copy furnished the Union, and the Union may furnish management any written
. comment it desires as cg;rections'o;;sugplgmgn;s-whieh will be filed with

~ the minutes to which they refer.




ARTICLE 8

UnionfRepresentation

L

- Section 8.1. The Employer agrees to recognize the officers,
authorized representatives, and stewards designated by the Uniomn.

_ Section 8.2. The Union.may designate a number of stewards .
'(including chief stewards) which shall-not exceed 30. In addition,

‘the :Union may designate not more than five stewards without regard to

the foregoing limitations to serve specified.areas where additional
representation is needed in.the Union's judgment. The Union assumes
.responsibility after consultation with the. Employer for designating the
minimum number of- stewards: ‘needed in any area. in order to. carry, out their

_ proper functions in an efficient manner. o

‘_'; " Section 8 3. Stewards will restrict their employee represantational
activities to matters involving employees in the tmit of the area the =
-steward. represents.. Stewards and Union officers in the unit conducting
.”business on behalf of the unit will be ‘permitted to use a reasonable
amount of. their’ time in a duty status.- This shall not prevent a steward
from acting as the. Union 8 representative in" other matters of Union
.responsibility, €.E.5 committees, when selected for such duties in B
accordanceé with this Agreément. It will be the responsibility of the N
Union to insure that stewards and officers judiciously use- such official -
o time. If.the Employer has reason. to. ‘believe. that a Union official or :
f H} tsteward is using an excessive amount or abusing the use of official time
" in employee representational activities, the Union President shall be
" notified.. The Union President, or designee, shall investigate the :
cirenmstances, meet with the Employer, discuss ‘the findings, and take
appropriate action. If the Employer is not satisfied with the action
.taken by the Union President, a grievance ‘may be filed 1n accordance

with Article 34 of the Agreement.

" Section 8.4. The Union agrees-that stewards will be properly
oriented and indoctrinated with respect to Civil Service Reform Act as.

well as the provisions of thls Agreement.

Section 8. 5. “The Union shall furnish the Employer, in writing,
and maintain on a current-basis, a complete list of its officers, stewards,
and alternate stewards. The list will also show the organizational segment

for which stewards and their ‘alternates are assigned representational re-—
sponsibilities. Alternate stewards will act only in the absence of regularly

assigned stewards.

. Section 8.6. Prior to transferring Union stewards from one work shift
to another, consideration will be given to the need of the work situation or
a request by the steward. When transferred on egpermsnent'basis to another
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‘Civilian Personnel Officer.
'tions authorized by controlling regulations and procedures and specific’

_working hours of the employees involved

Section 8.11. The Employer authorizes non-local Union representatives -

to visit the installation te carry out the functions which come within' the.

scope of their respomsibility provided that -on-their initial visit they
présent to the Civilian Personnel Officer proper credentials, -satisfy.
requirements ¢ontrolling admission of visitors to this installation, and -

.aﬁVise the Civilian.Persomnel Officer of the purpose of their visit.

Subsequent visits by the same individuals may be satisfied by advising the

local Union officials of the potential visit. The Union will notify the
Such visits shall be confined to those func=

articIES rof this Agreement. “Consultations with and visits to activities
will be scheduled in advance and be held at a mutually convénient time

during regular working hours.

Section 8 12. In order to draw a reasonable distinction. between

_ officiel and non-official: activities, those activities concerned with’
organizing efforts and the intérnal management of the Union, including but -

not limited to, the-: solicitatian of memberships, collection of dues or
other assessments, circulation of authorization cards or petitionms,
solicitations of signatures on dues withholding authorization forms or -
forms revoking dues withholding authorization, campaigning for Union
office, .and distribution of Iiterature: may. not be conducted within regular

ARIICLE 9

Voluntary Allotment for Paymeut of Dues

% - Section 9. 1. The Employer agrees to withhold, each biweekly pay
period, the dues of each employee of.the unit who Is a member in good:.
standing of the Union and who has signed an employee authorization ‘form

authorizing such dues withholding.

Dues are the regular, periodic amounts required to .

Section 9.2.
- Initfation

maintain an-employee as a member in good standing of the Union,
fees, special assessments, back dues, fines, and similar items shall not be

considered as dues.

. Section 9.3.. Dues withholding allotments will not be made for
part—time employees whose earnings are not regularly sufficient to cover
the amounts to be withheld.  Dues will not be withheld for an employee °
whose net. salary after’ legal and required deductions is not sufficient to
cover the amount of the authorized allotment, such. as when the employee has
had a period of time in a nonpay status (leave without pay, absence without

Employees who are entitled to buy back

leave, suspension or furlough). .
compensdtion

leive subsequient to a determination of entitlement to workers'
cannot be refunded the deductions made for Union dues while on leave.
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Section 9.4. The.amounts af Unton dues. to be -withheld from employee’s
salaries will. normally be changed 16t moré:than once in any twelve month. -
period. Such amounts will be shown on the asthorization form at -the time
the appropriate Civilian Pay Seetion,; FAO, initially receives it. The . -

. amount will remain unchanged until the President -or Treasurer -of the Untfon
certifies that the amount of the.regular dues has changed. The certificate : .
will be submitted to.the-appropriate Civilian Pay Section.  The certified .
amount of the dues will be deducted the first complete ‘biweekly pay period

' fvilian Pay Section, or on a later date

 after receipt in.the appropriate C
. if requested by the Union. -

. Section 9.5, -Payment will be made to the AFGE Local 1909, in the
amount equal to the total of such.allotment deductions made, - The President
of the Union will immediately notify the appropriate.Civilian Pay Section of
any changes in the name and address of the Treasurer. - . .

. Section 9.6. -An employee.may, at any time, voluntarily revoke his. -
allotment for the. payment of Bnion dues by submission of a SF 1188 to the
appropriate. Civilian Pay Section.: A supply-of the forms (SF 1188) will be
‘maintained in the Fort Jackson €ivilisn Pay Section and will be .available
to employees upon request. However; a wiltten request for revocation of
an allotment which is otherwise in érder and signed by the employee will be

. accepted and acted upon even though not submitted on the form. The employees
will be responsible for seeing that theéir written revocation is received in

‘ the Civilian Pay Section on a timely basis. The revocation will not be
effective for a perjod of -ome.year.from the date an allotment was first
made, and will be éffective only at the beginning of the first full pay {
period following 1 March subsequent to the one-year period. R e

. . Section 9,7, An,employée.mayfindicate-at—any'time'that-he wishes to

have his dues withheld by c¢ompleting an authorization form (SF 1187). The

Union is responsible for procuring the prescribed allotment forms; -~ .-

distributing the forms to its members; certifying as to the amount of its-

dues; providing completed forms to the appropriate Civilian Pay Section;

- and educating its members on the program for allotments for payment of
dues, its voluntary nature;-and the uses and availability of the required

form.

Seetion 9.8. A dues allotment for an individual employee will be
terminated by the appropriate Civilian Pay Section when the employee
leaves the unit as a result of any type of -separation, transfer, -or o
personnel action (except détail); upon ldss of exclusive recognition by the .
Union; when the agreement providing for dues withholding is suspended or
terminated by an apprepriate authority outside DOD; or when the employee has
been suspended or expelled from the Union. When the employee is promoted to
supervisor or managerial position, the employee will be responsible for
terminating the dues withholding. The Employer will be responsible to see
that it is followed through.

ther
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Section 9.9. The Union will promptly notify the appropriate Civilian

‘Pay Section,-in writing, when any. mémber who has authorized dues with-

holding is expelled or. suspended: from the Union. The allotment will be

- terminated effective-with the first full pay period after receipt of thls
- notice by the appropriate Civilian Pay Section.-“-- : . _ _ ’

o Section 9. 10. The appropriate Civilian Pay Sectiou shall furnish to
the Treasurer of the Union, as of each biweekly pay period, a list contain-
ing the names of those employees from whose salaries dues deductions: have

.been made, and each amount withheld.

Section 9 11. The amount of ddes withheld each pay period shall be
determined as’ follows

T a. Hhen the amount of dues is stated it terms of an anmual amount
(covering a period of 12 months) the figure will be divided by the number

of pay periods in a calendax year.u

b;' When the amount of dues- is stated in terms of a monthly amount,

‘the figure will-be multiplied Ly 12 and the result divided by tbe number of
pay periods in a calendar year. : ,

: Section 9 12. Vhen the renegotiation of this Agreement is pending or
in process, and the parties are unable to complete such renegotiation by
the termination date of this Agreement as the result of pending third-party
proceedings involving a megotiability dispute,-a regotiation impasse, or a
question of representation:involving émployees in the wunit, payroll with- -

‘holding of the dues of members of :the Union shall be continued until the

new Agreement has become effective,

,.ARIICLE-IO

Hours of Work

Definitions:

a. Administrative Workweek: Period of seven consecutive calendar
days. Fort Jackson administrative workweek begins at 0001 hours on Sunday

and ends at 2400 hours on the following Saturday.

b. Tour of Puty: The hours of a’day and the days of an administra-

tive workweek that constitute an- employee’s regnlarly scheduled administra-

'tive workweek..

e, Regularly Scheduled Work: Work that is scheduled In advance of an
administrative workweek including overtime.
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d... ftegular Tour ofnutyz Five

Five days, Konday ‘through Friday, on each
of which the employee is scheduled.to wotk: 8 hours.. B

e. Shift: An eight-hour work period vhete 16~ or 24-hour coverage
is necessary for operations. . _

.. f. -Rotating Shift:. A totating eight-heour work period on a regularly
scheduled basis. - . S o : - o -
will be scheduled to correspond with an
The Employer -agrees, that: when other -
than regular tours of duty are necessary, two consecutive.daysnoif:will be
provided to the maximm extent possitleﬂfxcept-ﬁhere it would be essential.
to accomplish the mission.” The-éﬂﬁlayes(éinwilizbe:ﬂ@tified of a necessary
change in the tour of duty as saonﬁaswpﬁésibie.'wﬁnyﬂchanggAin the regu- - -
larly scheduled workday or workweek will be in.accordance with applicable.
" yules and regulations, and the Union shall be notified prior to implemen— .
ting the change. Selection of empiloyees for . thange in tour of duty will
‘be made first by asking foz-velunteérs_fé;;the.change.--The Employer will
' work, available skills according to job. - :
classification in the work area, indivigual considerations and availability
5 to change in making the decision as to

Section 10.1. Tours of duty
éemployee's actual work requirement.

-andwgilliggnessAef other enployee
which employees will change. . - : F
. . Seetion 10.2. It is the policy of .the Employer to grant rest periods

where the work situation warrants.  The .Employer may. provide two. (2) rest o

. periods per workday for ali-Bligiblé'ﬁmﬁlageesréalesa-emengency’si;pae; { ﬁ}
tibns occur. These rest periods are considered-duty time. These rest !

periods are for:

a. Protection of employees' health by relief from hazardous work or
that which requires continual and/or considerable physical exertion.

b. Reduction of accident rate by removal of fatigue potential.

c. Working in confined spaces or in areas where normal personal

activities are restricted.
~d. Increase in, or maintenéﬁce'0£; high quality éndloi quantity
work traceable to the rest period. . '

e compensated for tasks performed prior
ing of the assigned tour of duty imn
Any preparation necessary to perform
icle to transpert other workers,

. Section 10.3. Employees will b
to the beginning and following the end
 accordance with existing regulations.

assigned duties such as to pick up a veh
.-shall bé within duty hours.

In the event of power fallure, breakdbwn, or other
i of the Employer resulting in the inter—
jons, employees who are in a work status and

Section 10.4.
interruptions beyond the contro
‘ruption or suspension of operat

" K
po—
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of pay, consistent with regulatory requirements. .

whose services cannot be utilized in their present work area or elsevwhere

shall be administratively excused from duty-without charge to. leave or loss
When the Employer decides

to close the installation or ‘a part of it due.to inclement weather and to
dismiss employees who are not'required for essential or emergency- services,

‘those so excuged from duty will not be subject to charge to leave or loss
. of pay.

"In both of the above described situatioms, employees- wlio report;
or are scheduled to report, for work and whose services are not essentidl
or of -an" émergency nature will be excused as authorized by the administra- -
tive excusal action and in accordance with .applicable regulations. These
employees.will be granted administrative leave with no charge to leave or

loss of pay._

Section 10.5. -A reasonable amount of time will be allowed consistent
with the nature of the work performed, for employees to clean up prior to
the lunch period and at the end of the workday. Though a set amount of
time will not be established, the employee has the obligation to use only:

the amount of time necessary for this purpose..

. Section 10, 6. Tardlness due to unaVOidable or necessary circum—.
stances of less than one hout may be excused tpon submission of adequate
reasons and consideration of past frequency of tardinesses. T ,

Section 10. 7. Upon-request by an employee, the granting of flexitime
will be based on a beneficial need of both parties. In the event the '
request cannot be granted,  the Employer will furnish the employee in

writing citing specific reasons. Administration of flexitime uge will be
subject to review by the Labor-Management Committee. Both parties will have

an equal amount of representatives.

ARTICLE 11

Overtime

_ Section 11.1. Overtime work will be required as determined necessary to
accomplish work in an efficient and economical manner.

Section 11.2. All hours of work in excess of eight hours in the
employee's regularly scheduled tour of duty shall be paid for at ane and
one-half the: employee s basic hourly rate, plus any applicable shift

.premium.x

Section 11.3. Opportunity for overtime other than call-back will be

‘distributed as equitably as possible among employees with comparable job

skills in each organizational element as far as the character of the work
will permit., As a general rule, first consideration for overtime will be

given. to employees currently assigned to the job. Second consideration
will be given to other employees qualified to do the job.
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Sectinn 11. 4. Q;:giiﬁgd e@lsggcs whe iaave volma:eered to respomi _to

call~back will be reqngstgﬂ o vespend prior to the consideratien of
assigping others who have net volunteered but are gualified teo do the job.

Any employee who is called- G!aelﬂ to work at a time outside of and
upconnested with his scheduled hours of work shall receive at least two
hours® call-back overtime pay; .ingluding any shift differentisl and/or
additional pay to whieh he is em:j.;;.ed, in accordapce ﬁth apgiicable pay

) regulations and statutes.

Ses:tion 11. 5. Hﬁsessary pertinent infermatrion enncerning avertime
hours worked and except for call-back, that offered, but not worked, will
be maintained, and will be made available for review, when requested, to.
employees and/er the appropriate stewards to aid in rssolying specific .
complaipts ;:encg;rning bv?.ttine dist:ibutinn. o '

_ -Sgctiog 1—1.6._ Bmensatﬂry tima pff is not authprized for Wage Grade

Section 11.7,° Emylnyst will nptify the employees of planned

overtime assigmgm:a:‘aﬁ least twenty-four (24) hours ¥n -advance of an
overtime requirement. If an overtime. sifpation exists which precludes the

normal notification, the E@ginyer wili notify the employees when he makes
the- dgtermination. o : ‘

Section 11.8, If a uait gmpioyeg is. délayed in ;eporting for an -

overtime assignment,: for regsonp gccgptable tp the supervisor, he shall pot

be denied the remainder of the evertime assignment, provided a need for his
services stfll exists. If an employee who has been asgsigned overtime can-
not report for the assignment due to illness or ‘another emergency situation
similar to those used to determine emergency leave conditiens, such -
employee shall notify the responsible: supervisor in the parent shop or
office. The employee will be restored tp the top of the overtime 1list.

ARTICLE 12

Holidays

Section 2.1, Any eligible employee whose services are mot required’
by the Employer on any heliday established by Federal statute or Executive
Order may be excused frem duty for that day without charge to leave, and
those excused will be entitied to holiday benefits im accordance with
appropriate regulations. Whenever helidays occur om a calendar Saturday or
Sunday, or on the employee's regularly scheduled non-workday within his
tour of duty, the holiday shall be observed on the day specified by

governing regulatlons.-
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Section 12.2. Employees shall not be required te perform work on days
designated as holidays by statute or Executive Order except as operating
needs require. The Employer will advise the Union, upon request, of the

Teasons for requiring employees to wotk on a holiday.

"Section 12.3. Hhen holiday work is required in other thar seven days
per week operations, volunteers will be solicited from employees of any given
organizational element having the same tour-of duty, shift and job -
classification -(job.title, series and grade) or special qualifications/

_skills to perform the work, If sufficient volunteers are not obtained,
qualified employees in the organizational element will be directed to perform
the work on a rotatidnal basis in inverse arder of their seniority. Holiday -
assignments may also be changed by mutual consent of the supervisor and the

- employees involved. Special effort shall be made to give equitable rotation

of employees required to work om Thanksgiving, Christmas, and New Years._

: Section 12, 4. Employees who degire to qnestion the equ:l.ty of the -
dlstribntion of holiday work must present specif:[c days in quest:l.on and

specify how the alleged inequity occurretl.

'_A'nnc,m 13

Locel Wage Survey

Section 13.1. The Union shall be notified of the time and extent of
local wage surveys as tentatively scheduled by the Department of Defense

Wage Fixing Authority.

Section. 13.2. - When so designated by the Department of Defense Wage
Fixing Authority, the Union will designate a representative who will be
appointed by the Employer.as a member of the Local Wage Survey. Committee.
The Union shall designate data collectors and alternate data collectors up
to the number required by the Local Wage Survey Committee. The data col-
lectors and alternate data collectors designated by the Union and endorsed
by the Local Wage Survey Committee will be appointed by the Employer. .

Participation by the Union in the wage survey shall be governed by the
provisions of FPM 532-1 and other pertinent instructlons from Department of

Defense and Department of Army..

Sectmn 13. 3. Reasonable time during working hours will be granted

to not more than three ‘employees in the unit selected by the Union to
appear before the Local Wage Survey Committee to present the Union's view-
point on such matters.as areas, industries, establishments, and jobs to be

covered in the wage survey.
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“and Egglover will prowote equal employment:
cripination becquse of.
race, color, religion, sex (ipcluding sexyal harassment}, ‘national origin,

age, méntal or physical handieap, maritsl status, and political affilia- -
tiom. - The Employer is rgespensihle for prometing equal’ apportuplty through
a positive, céntinuipg program imvelving all mgnagement palicies, programs,

* objecrives, practices and pergonmel. .
y effort to effecﬁi¥ely-"

 Section 14,2. The Employer will make every
administer the FEQ Program, including affirmative action and processing of
disctimination complafats, A re-affirpation ef the commitment to equal
employment oppertunity will be made by a 0}icy statement at least annu-
aily. The Employer will review allgged .._.-zdl?-gcim of Equdl Employment _
Opportunity regulatiens and will consider appropriate disciplinery actions
- against managets, supervisars, program gff@é-alﬁ or employees on the in-
stallation who fail to comply with requirements of appropriate regulations.

. Sectiop 14.1, The Union and Bmglever will prom
oppertunity on all levels and the glinination of dis

Section 14.3. All personmel actions and employment practices

involving employees and applicants for employment will be based on laws,
regulations, policies and the terms of this coptract. -

_saBection 14.4. The Employer will congider and adjudfcate complaints of
discrimination filed throygh the appropriate agency administrative appeals
procedure or the megotiated grigvance procedure, if appropriate. The
Employer will require syppart and cooperation of pansgement with EEO coun-
selors and other officigls incindine the Unfon in sttempting to bring about
informal resolutions of complaints dnd matters related to affirmative
action programs. Persons who allege -digserimination or who participate in
the presenting of such eemplaints will be free from restraint, interfer-
ence, coercion, discriminatjon, or reprisal. A complainant has the right
to be accompanied, represented and adviged by a representative of his
choice during counselling or at any stage of the EED complaint procedure.

Section 14.5. The Employer agrees that on a replacement basis, or, if
‘the number of counselors ipcreases, ©0 consider as Equal Employment Oppor—
tunity counselors nominees recommended by the Union. Prior to appointment,
the Employer shall reguest a list of pomipees from the Union.: The Union '
shall submit not less than three nofifpees for a vacancy, or thrée plus the
number of vacancies when there is more than one vacancy. The names and
qualifications of nominees will be exchanged by the parties and jointly
discussed. Either party may give reasons for objecting to nominees.

If a Union nominee is not selected, the nonselection must be based on

qualifications and the Union
of the nonselection. :
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‘four. (4) hours prior to the beginning of the shift.
‘beyond the period . initially indicated by the employee, the employee will

'diagnostic examinations or x-rays.

Section 14.6. The Employer‘will effectively administer the Affirma-" -

-tive Action Plan:at this post to.utilize skills, kmowledges, abilities; and

‘personal ‘characteristics of all ‘employees..
managers and supervisors are kept abreast -of the Affirmative Action Plan,

~and comply with local requirements of .the regulations as well as the law.

The Employer will see that all

Seetion 14 7. The Union will endeavor to see that employees submit .

discrimination complaints which are supported by documentation and evi-
- Thée -Union.will advise employees they are mot.to submit frivolous

~ dénee.
'complaints against a snpervisor who did not comply with an employee s
'desire. ]
ARTICLE ‘15
Sick Leave~
“Sectioﬁ:IS 1. The Union and the Employer'recognize -the insurance

value of sick leave and agree to encourage employees to conserve such. leave
S0 . it will be evailable to them in case of extended illness._ -._

Section 15 2. Siek leave, if available, shall be granted to an

employee in -accordance with provision-of applicable regulations when the

empioyee is incapacitated for the performance: of duties by sickness, injury
or pregnancy and confinement; is required to give care and atténdance to a.
neniber of his immediate family whe is afflicted with a contagious disease
which requires. isolation, -quarantine or restriction of movement for a -

fparticular period based on regulations of .local health authorities or would
Jeqpardize the health of others by his presence at -his post. of duty because

of‘exposure to a contagious disease. -An employee; except those on shift

"~ work, who is absent for any reasons stated above shall: notify his -
supervisor at the beginning of the tour of duty on the first day of such

" In areas where shifts are operated such notiée shonld be made
If absence 1is extended

absence.
keep his supervisor informed as to his progress toward recovery and
estimated time of return to duty.

"Section 15.3. Sick leave, if accrued, shall also be granted for

medical, dental, or optical examination or treatment, or for securing
Sick leave for these purposes shall be

requested -in advance, and the amount of time requested shall be limited to
that which is mecessary for the spec1f1ed request.

~ Section 15.4. When the supervisor believes an employee has been
abusing sick leave and he has counseled the employee concerning the alleged
abuse, the supervisor may require the employee to furmish a medical certi-
ficate for absence due to illness of any duration provided the supervisor
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has given the employes written metics that the euployee will be requixed to
support all future shgence on ‘slek Réave by a medical certificate. CThis .
requirenient will be for & fenr (A) month dusation sad will ha revieyed with
the employee at that time to desdwmdne if the vequiresiont shonld be. discon-—
tisved. The employee way have bis Unjon steward or his representagive

. predeit at the four (4} wonth veview. . - : S

. Seetion 15.5. -Perieds of gbsmee o sick Jeawe in excens of thzee €
coiisectitive workdays, wadt De Suppested by 2 nediesl cextificate te he filed
14hdd seven (7) cglepdsr dupe after setien vo duty. Iy Llex of g ushieal
eertificate, the enployes’s shaned shatemens eiplojaing the mtwre of Ba -
illmess will be sécepted for & peried wp to five (5) workdaye wher the '
reagon given is sstisfgerory;, and whep it is ynreasopsble to require 3
medical certifieste becsuse of shostage of physicians, remoteness of lgcal-
ity, or because the 1ilmess does et reguire the sevices of a physielan.

Section 15.6. Except for Ingtsnces cited herein, 2u epployee, vho

" i1 nat be vequized te furnish

because -of:iilness, is_relopied frob-duty shall ¥aq .
-a medicsl esrtificste to subpteptidte sick leave Sor the day releasgd from
" duty. This iscludes 4n sployes Whe s on netice to bring o dooter's -
certificate when sent hosie by his éagzwiaer However, an empleyge required
to substantiate every dbsence o9 pdek leave may be requived by .the supervisor
to substantiate his request fer dbgence due to illagss for that portien. of
_the day he leaves work. :Jt aueh sasgs, the empleyep shall have.the option
of reporting to the Bceupatinngl Heaith Burse or his private physician, -
vhichever the employee ptefats; to svbstsntiate the sbsenee. ~Subsequent -
days of absence shall he gubjeet ko the provisiens of Section 15.2 and .15.5
.und appliesble vegulatdens. . - - . .

- Section 15.7. Unegraed gick leave will be advan

cases of serious illness or disability upop his request net exceeding
thirty (30) days duration, ia acterdpnee with applicible statutes and .
regulations. Criteria §or advaneing sick lesve are: serious disability or
allment for wiich there 15 inpdequate leswe accrual; the employee's sick
leave record clearly indicates -a pattern fully cengistent with the B
principles governing firpper e of sick lezve; all dperued sick leave and
all annual leave subjeéit to Forfeiture have beep used; pedical prognasis
and other evidence give reasonable assurance that the employee will be able
to resume duty on a rvegular basis and accrue suffigient sick leave credit
to liquidate the amount adwanged. _ , S

: Section 16.1. The Employer &nd the Unien affirm that while .annual
leave is a right provided by law, the time of its use is subject to '
approval by the supervisor. Annuzl leave requests from eligible employees
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'distribution.

be. explained to the affected empleyee.

shall be granted subject to operational requirements when requests are made
reasonably in advance. The principles governing granting of emergency leave -
are: -the employee will inform the supervisor of the circumstances which he

considers an emergency; the supervisor w111 determine whether the employee's

'situation warrants his absence from duty on an emergency basis and approve

or disapprove the request.. Any disapproved request will be explained and

the employee will be expected -to report for duty as scheduled.

o Section 16.2.  To insure that operational requirements are met and the
needs and wishes of the employee recognized, by 1 March of each year, each

' employee will furnish his gupervisor, a written projected schedule for at
least 607 of the leave for which the employee will be eligible during the

leave year. By 1 October of each year, .the employee will submit to his
supervisor a writtenm projected schedule for use of any excess annual leave
(normally in excess of 240 hours). Priority for such. leave will be deter-

‘mined by employeé's seniority based on total creditable Federal service

and/or extenuating circumstances, -. For annual leave in connection with

holidays, approval will be granted. in a manner to assure equitable .
Changes nay be approved.previded another employee's choice is

or. there is mutual agreement for exchange between affected
employees, and the.employee can be spared from his duties., When the :
Employer finds it mecessary to cancel previously approved leave, and/or deny
the specific period requested by employee, the reasons for such action will
‘When annual leave is denied to-the
extent the employee will forfeit earned leave which was approved prior to
thé" last pay period in the leave year, the employee will be furnished. the
reasons for the denial in writing and potified he may. request restoration of
the leave in accordance with regulatory provisions. A copy of the written
confirmation of the denial- will be furnished the employee's second line

supervisor.

not disturbed,

Section 16.3. The Employer will ennounce eny planned shutdown or
reduction of operations to employees as far in advance as practicable.
During any period of shutdown or reduced operations, every reasonable

effort will be made to provide work for employees not having annual leave

to their credit. If work cannet be provided for such employees, the
Employer will approve requested ledve without pay or may advance annual
leave, to the maximum extent allowed by regulatlons, to el1gib1e employees

to cover the period of shutdown.

Section 16.4. When a unit employee officially moves from one organi-
zational element to another, upon request, the gaining activity will
consider the previously approved scheduled annual leave and make a
reasonable attempt to. honor it,. if work requirements permit.

Section 16.5. Where circumstances and workload permit, an employee;

~ applying for annual leave on a workday which occurs on a religious holiday

associated with the religious faith of the. employee, will be granted such

leave.
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ARTIGLE 17

E b s 3

Leasfes 'p.f ’Abs.e_nce :

Section 17. 1. “The Union mey designate cmplogee pcqbers as representa— _

tives elected or appointed to a ‘Tnion office or as a delegate to an;z I;nion

activity necessitating a leave of absence, and upon written notification to
the Employer by the Unfon, Such en loyee shall be granted annna} eave, 1f
available, or leave without pay to ext:ent permitted by the work situa-
tion, and not in excess of 20 workdeys ; per individial anmually, When the
absénce: of the employee representative is 1ncidenr to receiving informa-— _

" tion, briefing, orientation or trainipg wbicﬁ is beneficiel to the Govern-

ment and relating to matters withia thé ‘scppe of the’ CIyLl” Service Reform

such a manper that more than one p;ptieipates in the use of the hours. .
Prior to the use of this leave, the MER Divisisn, CPQ, will be furnished
_the agenda for the meet:ing to determine what hours. of absence 'will be

‘appropriately charged as administrative leave. Tbe imediate supervisor

will be notified of the Union reguest a,pd furnished information to make the
decision on the absence, . ‘

Section 17.2. The Employer recognizes -the obligation to provide
employment at the grade the employee held when he ‘was granted leave of
absence, or at any changed grade to which he was assigned during his
"absence through reduction-in-force or reclassification of his position.
Pay under such continued employment would- be fixed in accordance with’
governing regolations. However, the preceding provisions wonld not be
applicable if the employee was reached for separation by reduction-in—-
force during his leave of absence and had mo rights to continued assign-

ment under reduction-in-force regulatipns.

. ARTIGLE 18

Civic R.esponsibil_it i_es

Section 18.1. The employer and the Union recognize the value of
employee participation in civic activities and special programs approved by
Department of the Army, and encourage ali empioyees in the unit to work to-
ward community improvement and sound governEent. A unit employee s status.
with respect to duty, leave and pay while participating in anthorized ac-
tivities shall be as prescribed by the regulations relating to such

act ivity .

“Section 18. 2. When a permanent employge is smmnoned for jury duty, or
as a witness in non-official capacity oh behalf of a state or local govern—
ment,, he shall be granted court leave for the time required _from his normal




- work eehedule to perform such duties.

-ex¢eed a full day, -

Such. leave shall be_iimited to ﬁhea'

time necessary but. not exceed eight hours per day. When an employee is

‘subpoenaed for ‘jury or court service, he will promptly notify his super—

visor so arrangements can be made for his absence from duty. When released -

by the court for any. day or substantial portion of a day, the employee will

return to- duty umless the return would cause a hardship because of the
digtance from home, duty station, or the court. An employee is not

~'expected to return to work if less than two. hours of the workday remains.
- Failute ‘to return to duty when required may result in a charge to annual

leave or leave without pay, if requested and approved; or the absence may be
charged to absence without leave (AWOL) if approval of the supervisor was not

_obtained. Upon completion of his service, the employee shall present to the

Employer satisfactory evidence of the time served.

" Bection 18.3. 'Employees ‘scheéduled to work on an élection day, wbo are '

eligible to vete in such election, shall be granted the minimum hours

necéssary to provide three hours time either immediately after the polls

open or before they close, whichever requires the lessér amount of time.

Under- exceptional circumstances, additional time may be granted but not to .
Employees off duty for three hours or more while the

polls are open shall not be granted excused leave. Employees registered to

“vote: in dnother state, which permits voting by absentee ballot, may not be
granted excused leave ‘for voting. - , g _

Section 18.4. The Employer and. the Union will both strive to stimu—-

late interest and participation in the U.S. Saving Bond Program, and in:any

officially authorized fund raising campaign. The. Union may furnish the
names of five to ten members from each major activity from among whom the

Employer will make selections to serve on committees in the respective
programs, In no instance shall the Employer or the Union exercise undue
pressure on any eémployee to participate in a program in which the employee
does not wish to participate, nor will any reprisal action be taken against
an employee who refrains from participating. An employee mnot choosing the
payroll deduction method in charity drives shall have the right to keep his

gift anonymous by use of a plainp envelope.

Section 18.5. Employees who volunteer as blood donors, without com—
pensation to the American Red Cross, to military hospitals, or other blood
banks, or respond to emergency calls for needy Individuals will be excuged
from work without charge to leave for a maximum of & hours. This excused

- absence is for recuperation purposes and travel to and from the donation

site.
ARTICLE 19 .

Promotions, Demotions and Details

Section 19.1. Placements and promotions will be made in accordance
with the negotiated agreement and governing regulations including Merit
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- and handicapped employges.

Placement and Premotien Program rontajued in the Fort Jackson Begulation
690-1. If the regulation differs in pripcipal the negotiated agreement

shall govern.

‘Section 19.2. EEQ Affimative Action gosls.will be repsidered in

establishing minimm §:sa§ The Fedgral Equal Pppartunity Rectuitment

Program (FEORP) will he adhered to ia effercs to eliminate midprrepier

senfation of mimority greup membsrs gud wemen in the work force. -Algo,
the Severely Handicapped and Rigabled Plan (SHADP) will be used to ageist
' Fort Jackson in obtaining PA obiestfiuses ?3: the employment of disabled

TR L AT

Section 19.3. Eaployees gre ygsponsible for assuring that records of
experience and training are prepeyly decumented in thelr official ‘persomnel.
folder. - 1f such informetien is Rot rsceived and Yerified by the (PO prior
to’the initial out-off date for the position spplied for, the information.
vwill not be considered for that particulay vagsmcy. Such verifled infex—
mation will be considered for rabing and ranking purpeses for subsequent.

vacancies.

Section 19.4. Infgrpation and data discussed by the rating panel are

privileged, and disclosure may violate the Privacy Act of 1974. Imprapri~
eties which are noted during the rating and ranking progess will be surfaced

' 1y and efforts to resplye the problem will be made by the appro—

immediately and ef e prohion ¢ 1 .
priate parties before referral is made of highly qualified candidates. The

Civilian Persomnel Qffice repregentative shall isstruet the raters and
observers on the pamnel opgrating Tequirements. -

;mg 20

Perfo&gg_nce Ratings

Section 20.1. The Employer and the Union agree that employee perfor-
mance ratings should be timely and objective and should accyrately reflect
the individual's total job effectiveness. The parties further agree that
performance which substantially exceeds the standard normally expected . . .
should be properly recognized and rewarded as provided by governing regula-
tions. There are mo quotas establighed to govern the number of such .
ratings. To this end, the Employer will seek to improve theé employee per-
formance rating program and will give publicity to awards based on perfor-
mance. The Employer shall notify the employee of his rating mo later than
14 days after the due date prescribed by regulations. The rating on the
performance appraisal form shall he typed or completed in ink.. A rating
will not be changed_af;gr’the form has been signed by the employee, without
giving the employee an opportunity to imitial the change. -
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. official position description. -
‘to employees at- the beginning of ‘the appraisal year.

Performance evaluation will be a continuing one to

Section 20,2,
Substan-

insure activity effectiVveness and optimum employee performance.
dard performance -and significant accomplishments should be discussed imme-
diately with employeeés. Follow-up discussions on substandard performance

should be made .periodically until the employee's performance is at an

-acceptable level or a decision is made that the employee failed to bring
‘performance ‘to. an acceptable level after being provided an. opportunity

period to.do so. In the event improvement is not shown subsequent to the

initial discussion, the supervisor must ammotate the Employee Service Record

.Card; currently SF 7B. Subsequent discussions on the substandard
performance, and the agreements and decisions reached, will be similarly
annotated. Employees must. be informed of the supervisor's desire and need
for improved performance and given a reasomable opportunity to meet the
established performance before. it is made a factor in the annual performance

evaluatlon.

 Section 20.3. Standards used for messurement of performance for
critical elements of the job~w111 be directly related to the employee's

Employees' annual performance ratlngs will be the

Section 20. 4.
Performance ratings

result of the application of stsandards of performance.

shall be in writing and discussed ‘with the employee at the time the rating ' -

is- assigned
ARTICLE -21

Reduction—In-~Force

Section 21.1. The Employer will inform the Union of the necessity for
a reduction~in-force as far In advance as practicable and the reasons
therefor. The Union, in turn, agrees to abide by any official restrictions
imposed on the use of this information. The Employer also agrees to inform
the Union of the extent of the reductions, anticipated effective date, and
probable number of employees affected, when this information becomes avail-

able.

Section 21.2., The Employer agrees to consider actions to avoid or
minimize the Impact of a reduction~in-force prior to separating employees.
Some actions which may accomplish this are restricting recruitment, meeting

' ceiling limitations through attrition, reassigning employees in surplus

positions, and terminating temporary appointments to the extent these
actions are permitted by directives of higher headquarters and consistent

with mission. requirements.

~ Sectfon 21. 3. An employee affected by reduction-in-force has the
right to be administratively placed back te the position from which he was
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reduced or separéted shounld: that 'gm;ifi._b_n becone airzaji—.‘labie at a future date
in accordance with applicable laws and current regulations. . ,

) Section 21.4. Any permanent status employee on a non~temporary

- appointment who is separated by ret_luctionrin-.ﬂ-force action shall be accorded
the rights and assistance prescribed by the 0ffice of Persomnel Management,
Department . of Befense and Department of the Army regulatioms, This . -
includes priority consideration for re~employment on & temporary basis for
positions at the same or lower grade for which he has requested consider-

ation in writing.

ARTICLE 22

Discig}inafyAAgtions

gection 22.1. The Employer and the Union agree that disciplinary
measures will be used only as nécessary -to maintain a2 well-mandged, produc—
tive work climate. Emphasis will be placed on preventing situatjons

warranting-disciplinaryfactions through efforts to establish and maintain
gffactivaJemplbyee-management_rélgtidﬁs."Biscipline which the Employer
corisiders necessary will be admimistered for just cause and in accordance
with applicable laws and regulations. -
Section 22.2. In order that the Union may exercise the rights
enumerated in Article 6, the Employer vill notify thé Union President of
formal grievance and appeal hearings being processed under procedures’
prescribed by agency regulations. The.Union may also have an observer at
adverse action appeal hearings unless the Merit Systems Protection Board
examiner determines the hearing is a closed hearing. .

: Section 22.3. The Employer will make no determination as to the
validity of a debt or amount of a disputed indébtedness, or the method or
terms of payment agreed to by a ereditor and debtor other than the Federal
government - and the employee relative to the financial obligation of the
employee. The Employer will not act as a collecting agency for amy debt
unless that provided for by the terms of law.

ARTICI_:"E'_ 23

Position and Pay Management
Section 23.1. Each employee shall be furnished a current, accurate
copy of his position description.

‘Section 23.2. The Union will be'informed.when new or revised
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. procedures: set-forth in.applicable. regulations.

- Tepresented or assisted b _
with his. supervisor or with representatives of the Civilian Personnel .

" Seetion 23.4., It is—agreed that the Employefawiil'broéeés_claséifiéa-'ﬂ

 be accomplished at-the Employer's expense. _ L
employees to -discuss training needs with their supervisors and to-take full

" advantage of training opportunities made available to them a
learning from such training to. their work assigmments. - -

standards are to be applied to classes of positions within the unit which
may require a change in the grades or basic qualification requirements of
these positiomns: - . . . e P =

- When an employee alleges irequities in his position
shall be furnished information of the appeal rights and
At his request, he may be
y-a Union representative in discussing the matter

7 Section 23.3.
classification, he

Office; in reviewing and reading classification standards that pertain.to

his position; and in pursuing an appeal under the provisions of applicable

tion appeals as expeditiously as permitted by workload and staffing.

ARTICLE 24 |

- Training aﬁd-Employee Devélopmgntf -

~ Section 24.1, The Employer and the Union agree that the development o
of an employee is basically his own respongibility. The Employer shall..
make every reasonable effort to provide assignments; recognition, and - .
opportunity for training of employees when the.need for*trainingﬂis-related:

to the individual's officially assigned duties. . Such needed training will
The Unionshall encourage - &

‘Section 24.2. The Unioh'ﬁay make recommendations relative to training

of eligible employees in the unit which will be considered by the Employer.

Section 24.3. The Employer agfees to consider utilization of existing

'empiqyees when: training is determined to be necessary for new skills in
thout undue interruptien of

instances where such training can be conducted wi
the work to be performed. :

ARTICLE 25

Safety, Health and Welfare

, Section 25.1. The Employer will exert every reasonmable effort to
provide and maintain safe working conditions and health protection for
the employees.. The Union will cooperate to that end and will encourage:
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